
 

Hi [Manager’s Name], 

I’m reaching out to explore an opportunity for executive coaching as part of my professional 
development at [Company Name]. 

I’ve been researching ways to enhance my leadership skills, decision-making, and strategic 
impact at work, and I believe coaching would be a valuable investment for both my growth and 
the company’s success. Many organizations sponsor coaching under leadership development or 
professional training budgets, and I’d love to explore if this is an option for me. 

The program I’m considering is Elevate by Ashley R., a 3-month executive coaching 
experience designed for high-achieving professionals. It focuses on: 

✔ Enhancing leadership skills – Improving communication, stakeholder management, and 
team performance.​
✔ Strategic career development – Strengthening decision-making and executive presence to 
drive business impact.​
✔ Business outcomes – Aligning personal growth with company priorities, increasing 
effectiveness as a leader. 

Investment & Logistics: 

●​ Duration: 3 months (biweekly 1:1 coaching sessions) 
●​ Cost: $3,195 (eligible for professional development reimbursement) 
●​ Format: Virtual coaching (with ongoing support and resources) 
●​ Payment Options: Company credit card, vendor invoice, or reimbursement 

Would you be open to discussing how this could fit within [Company Name]’s leadership 
development initiatives? I’d be happy to share more details or set up a quick conversation to 
discuss how coaching can directly support my role and our team’s objectives. 

Looking forward to your thoughts! 

Best,​
[Your Name] 

 

http://www.workwithashleyr.com/

